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REQUEST FOR
COMPETITIVE
SEALED PROPOSALS

2019 Rennell ES Renovation & Westgreen
Agriculture Center Addition PROPOSAL NO. 19-11-
5448R-RFP CYPRESS-FAIRBANKS INDEPENDENT
SCHOOL DISTRICT

The Cypress-Fairbanks Independent School District
will accept Base Competitive Sealed Proposals until
2:00 P.M. and Alternate Competitive Sealed Propos-
als until 3:00 P.M. on Thursday, January 14, 2021 at
the Cypress-Fairbanks Independent School District
Facilities, Planning & Construction Office, 11430-B
Perry Road, Houston, Texas 77064. A Pre-Proposal
Conference will be held Monday, December 21, 2020
at 10:00 A.M. at the above location. Proposal Evalu-
ation Criteria are published in the “Instructions to
Offerors” section of the proposal documents. Plans
and specifications will be released Monday, Decem-
ber 7, 2020, and will be available from Huckabee at
www.huckabee-inc.com/construction/ upon request.
The Owner reserves the right to waive any informali-
ties and to reject any or all proposals.

Sealed Bid Solicitation #VE11-20A
Houston-Galveston Area Council
Cooperative Purchasing Program
Current Model Cars and Light Trucks
Response Deadline: 1/07/2021 @ 1pm
Public Opening: 1/07/2021 @ 2pm
3555 Timmons Lane, Houston, TX.
Per ADA, reasonable accommodation
provided with 24 hour prior notice.
713-993-4554 or www.hgacbuy.org for info.

ADVERTISEMENT
FOR
COMPETITIVE SEALED PROPOSALS
COMMUNITY VFD FIRE STATION #3 ROOF REPLACEMENT

Harris-Fort Bend County ESD No. 100 is accepting competitive sealed proposals
from general contractors for the roof replacement to Community Fire Station #3,
Tuesday, December 22, 2020, until 2:00 p.m. at the offices of Joiner Architects,
Inc. located at 700 Rockmead Dr., Suite 265, Kingwood, TX 77339. Mandatory
General Contractor Qualification Statements shall be received on or before
Friday, December 18, 2020, at the same location. Complete sets of
construction documents will be available at the offices of Joiner Architects, Inc.,
700 Rockmead Dr., Suite 265, Kingwood, TX 77339 upon deposit of $250 per set
in the form of a check made out to Joiner Architects, Inc. (281) 359-6401; email
susies@joinerarchitects.com

REQUEST FOR QUALIFICATIONS
CONSTRUCTION MANAGER-AT-RISK

HAMSHIRE-FANNETT HIGH SCHOOL ADDITIONS &
RENOVATIONS
HAMSHIRE-FANNETT INDEPENDENT SCHOOL DISTRICT

The Hamshire-Fannett Independent School District will accept responses to
its Request for Qualifications (RFQ) for selection of a Construction Manager
at Risk (CMaR) firm to provide CMaR services for Additions and Renovations
to Hamshire-Fannett High School. Qualifications will be received from firms
until 2:00 pm, Wednesday, January 6, 2021, at the Hamshire-Fannett ISD
Administration, 12702 Second St, Hamshire, Texas 77622. The selection
process will follow the requirements of the Texas Education Code Section
44.031 and 44.038 as clarified by Senate Bill 669. This selection shall be
accomplished in a two-step process as provided for in Senate Bill 669 (77th
Legislature). The construction budget for the Hamshire-Fannett High School
Additions and Renovation project is approximately $30,174,750.00. Request
for Qualification documents will be issued Wednesday, December 9, 2020.
There will be a Pre-Proposal Conference at Hamshire-Fannett ISD
Administration located at 12702 Second Street, at 2:00 PM, December 15,
2020. Questions about the project and the Request for Qualifications should
be addressed to PBK, Architects, Inc., attention. Ms. Ashleigh MacLean,
Project Coordinator at ashleigh.maclean@pbk.com.

NOTICE OF PUBLIC MEETING
To Discuss Academy of Accelerated Learning, Inc.
State Financial Accountability and Academic Ratings
Academy of Accelerated Learning, Inc. will hold a public meeting at 9:00 am, De-
cember 18, 2020 via Zoom. Detailed information regarding the online meeting
can be found at www.aalinc.org. The purpose of this meeting is to discuss the
2019-2020 Financial Accountability Rating and Academic Rating.
Complete written copies of the prepared financial management report will be
disseminated to parents and attendees. The written financial management report
will also be available upon request.

Public Notice
Seeking MDBE and WDBE
certified companies in
connection with the City
of Houston Municipal
Communications Network
for multiple locations
within the City of Hous-
ton, Texas. For further in-
formation about the avail-
able opportunities for cer-
tified companies please
contact us at (321) 445-
2968 within (3) business
days of this posting.

Notice To

Creditors

Ad

$74.00*
Call the Legals Team

713-224-6868

Ext. 6435 or 4204

*$74.00 includes first 36 lines
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doses of the vaccine,
which is still undergoing
clinical trials.

So far, Pfizer estimates
that 50 million doses will
be manufactured by the
end of the year. The first
batches will likely go to
health care workers, other
essential employees, peo-
ple 65 and over and people
at highest risk for severe
illness or death from CO-
VID-19.

Yes, vaccines usually
take a long time to develop
— about 10 years, if you ask
the epidemiologists who
develop them. Scientists
are developing COVID-19
vaccines more quickly
because of Operation Warp
Speed, a federal part-
nership aimed at devel-
oping 300 million doses
that dangles a $1.95 billion
paycheck in front of com-
panies who can deliver the
first 100 million doses.

Private insurers and
Medicare will be responsi-
ble for covering the full
cost of the vaccine, the
Chronicle’s Julia Garcia
reports.

Once a vaccine becomes
widely available, can
myworkplace force me
to get it?

“Force” is a strong
word, right? But legal
experts say there are no
laws prohibiting compa-
nies from requiring their
workers to be vaccinated.
There may even be some
precedent; universities, for
example, may ask students
to provide proof of certain
vaccinations before enroll-
ing in classes.

“That’s the $64,000
question,” said Mike Mus-
kat, a partner at the Hous-
ton employment law firm
Muskat, Mahony & Devine.

Muskat said that em-
ployers may look to the
Americans with Disabilities
Act for guidance on wheth-
er they can require a CO-
VID-19 vaccine for work. If
they ask for an immuniza-
tion record confirming the
worker has been vaccinat-
ed against the new corona-
virus, it could count as a
medical examination —
legally permissible if the

employer can prove it’s a
business necessity.

The Equal Employment
Opportunity Commission,
which enforces civil rights
laws in the workplace,
might also provide some
insight into what can and
can’t be required. The
federal agency said as
recently as September that
a workplace may adminis-
ter COVID-19 test and
screenings as long as it’s
consistent with Centers for
Disease Control and Pre-
vention guidance.

It’s more likely, Muskat
said, that employers will
merely encourage people
to check out the back-
ground of the vaccine and
consider getting shots.
Ensuring 100 percent
compliance with a work-
place rule might be impos-
sible.

Regulatory bodies like
the Occupational Safety
and Health Administration
haven’t put out any reg-
ulations for vaccine com-
pliance yet, said Dr. David
Levy, CEO of EHE Health,
a national primary care
organization.

“Some employers might
feel that there’s liability if
you push too hard,” Levy
said.

Could a prospective
employer require it in a
job application?

It’s possible, said
Richard Carlson, an em-
ployment law professor at
South Texas College of
Law.

“You’ll start seeing em-
ployers provide advanced
warning upfront as part of
the job description,” Carl-
son said.

While a workplace can’t
discriminate while hiring
on basis of whether the
applicant has received the
COVID-19 vaccine, it might
signal to workers that if
they want to get a job, it’d
be a good idea to have
immunization.

Some industries, such as
health care, are more
likely to require vaccina-
tion.

“When it comes to get-
ting a vaccination to safely
perform a job, such as
working in retail when
dealing with customers,
it’s likely to be essential to
perform that job safely

without endangering other
people,” Carlson said.

Will I have to get
vaccinated to travel for
work?

Other countries may
very well put in travel laws
requiring visitors from
foreign countries to show
proof of a COVID-19 vac-
cine. For instance, people
traveling to Nigeria must
provide yellow fever immu-
nization records to enter
the country, according to
the CDC.

Dozens of countries have
closed their borders to U.S.
travelers during the pan-
demic, and many others
require proof of a negative
COVID-19 test before entry.

“I can easily imagine
them saying, ‘Yeah, we’re
going to open the borders,
but you have to show proof
of immunization,’ ” Levy
said.

What if I have a religious
exemption or a medical
issue that prevents me
from getting the
vaccine?

There are auto-immune
diseases may prevent peo-
ple from receiving the
COVID-19 vaccine. Some
people also cite religious
exemptions in not getting
vaccines.

“The employer’s duty to
accommodate religious
practices is minimal if the
accommodation puts more
than a de minimis burden
on employer, meaning uses
much cost or inconve-
nience to employer,” Carl-
son said.

But even religious ex-
emptions aren’t always
going to stand up in court.
During the measles out-
breaks in 2014 and 2015,
California and New York
legislators rescinded vac-
cine exemptions for non-
medical reasons in an effort
to lower transmission rates.
(It’s TBD whether Texas
would ever be one of those
states.)

No state laws currently
exist around COVID-19
immunizations, probably
because the vaccine isn’t
out for mass consumption
yet. The jury’s still out on
whether Texas will main-
tain its existing exemption
laws, which allow both
medical exemptions

But experts say that
federal civil rights laws
won’t protect political
beliefs or skepticism about
the safety of the vaccine as
legitimate excuses not to
get it.

“There will be a good
argument that vaccines are
reliable, helpful and consis-
tent with business necessi-
ty such that employers will
be able to require them
with certain exceptions,”
Muskat said.
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So far, Pfizer estimates that 50 million doses will be
manufactured by the end of the year.

When the coronavirus first hit,
hotels quickly adopted enhanced
cleaning polices, including germ-
killing electrostatic spraying and
ultraviolet light exposure in guest
rooms and public areas.

But as research on virus spread
has shifted focus from surface
contact to airborne transmission,
some hotels and cruise ships are
scrubbing the very air travelers
breathe with a variety of air filtra-
tion and treatment systems.

“The best amenity that any
hotel could provide under those
circumstances is safety, especially
in the air,” said Carlos Sarmiento,
the general manager of the Hotel
Paso del Norte in El Paso. The 1912
vintage hotel recently reopened
after a four-year renovation that
included installing a new air
purification system called Plasma
Air that emits charged ions in-
tended to neutralize the virus and
make particles easier to filter out.

With the new air-scrubbing
campaigns, hotels are following
airlines, many of which have
hospital-grade, high-efficiency
particulate air (HEPA) filters that
are said to be over 99 percent
effective in capturing tiny virus
particles, including the coronavi-
rus.

Hotels and cruise ships can
more easily ensure social dis-
tancing than airplanes, but, given
the recent research on the impor-
tance of enhanced air filtration,
some are adding air-cleaning
dimensions to their heating,
ventilation and air conditioning
(HVAC) systems, which already
aim to remove dust, smoke,
odors and allergens.

How air is purified
Researchers, including those at

Tulane University, have found
that the tiny aerosol particles of
SARS-CoV-2 that are emitted
when someone with the virus
speaks or breathes can remain in
the air for up to 16 hours.

Along with social distancing,
mask wearing is the first line of
defense against breathing con-
taminated air indoors, said Dr.
Philip M. Tierno Jr., a professor of
microbiology and pathology at
New York University School of
Medicine, who has consulted
with HVAC companies.

“HVAC systems are of great
significance in reducing the
amount of airborne particles
since this virus can be spread in
an airborne fashion,” he added,
calling the tiniest aerosols “the
most dangerous.”

There are several ways to re-
move these particles, he ex-
plained, including fresh-air venti-
lation, which dilutes the patho-
gens.

Air cleaning technologies in-
clude bipolar ionization systems,
which, according to their manu-

facturers, send charged ions out
on air currents that damage the
surface of the virus and inactivate
it. They may also bind with the
virus aerosols, causing them to
fall or be more easily filtered out.

Some antiviral HVAC systems
feature germicidal ultraviolet light
in the ductwork (the Food and
Drug Administration states that
ultraviolet-C lamps have been
shown to inactivate the virus).

Systems often use a combina-
tion of these technologies with
efficient air filters that remove
contaminants. Filters with Mini-
mum Efficiency Reporting Values
(MERV) of 13 or higher are best at
capturing the coronavirus, ac-
cording to the Environmental
Protection Agency.

“In a transient environment,
like a hotel, motel or dormitory,
you don’t knowwho was there

before you and what their health
was,” said Wes Davis, the director
of technical services with the Air
Conditioning Contractors of
America, a trade association,
adding that good housekeeping is
a top priority in such places. “As
for the other items like ultraviolet
exposure or ionization, every
little bit helps, but I’m not quite
sure any of them is the perfect
solution. It’s more like a concert.”

From property-wide
to portable

Throughout the summer, the
Madison Beach Hotel, part of
Hilton’s Curio Collection of ho-
tels, in Madison, Conn., used its
outdoor spaces for dining and
even holding meetings in tents.
But with the approach of cold
weather, HVAC contractors in-
stalled an air purification system

that uses UV light and ionized
hydrogen peroxide in most public
areas of the hotel, including the
indoor restaurant andmeeting
rooms. Spa treatment rooms each
have their own portable air purifi-
cation systems.

But many hotels are bringing
units into the guest rooms for
extra assurance. In Rhode Island,
rooms at theWeekapaug Inn and
Ocean House hotel, both run by
Ocean House Management, have
Molekule air purifiers that de-
stroy pollutants and viruses at a
rate above 99 percent, according
to the independent testing group
Aerosol Research and Engineer-
ing Laboratories.

Larger units were recently
added to restaurants and public
spaces, and the portable units
have become a top seller, starting
at around $500, in Ocean House’s
gift shop.

Attempting to breathe
easy on cruise ships

Some health experts think that
upgraded air filtration could help
the challenges faced by the cruise
industry. Adopting systems that
are “aimed at reducing occupant
exposure to infectious droplets/
aerosols,” and upgrading HVAC
systems with MERV 13 filters were
among 74 critical recommenda-
tions to ship lines made by the
Healthy Sail Panel, a group of
public health experts assembled
by Royal Caribbean Group and
Norwegian Cruise Line Holdings
in September.

The Centers for Disease Con-
trol and Prevention maintains
that ships remain vulnerable to
spreading infection based on
population density and the in-
ability of crew in particular to
maintain social distance in their
workspaces and living quarters.
Still, cruising is expected to re-
sume in U.S. waters for ships
carrying 250 or more passengers
and crew in the first half of 2021,
pending certification under the
CDC’s Framework for Conditional
Sailing Order.

The hottest hotel amenity? Virus-scrubbed air
By Elaine Glusac
NEW YORK TIMES

Tom Grillo / New York Times

State-of-the-art filtration systems claim to tackle the virus where it is believed to pose the most risk.


